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2010 Performance on Federal 
Standards

Federal Standard Team VR FY2010 Rating
2009 

Employment 
Closures

25% of 2009 
Employment 

Closures

2010 Q1 
Employment 

Closures
Difference

1.1
Increased number of employment 

outcomes
equal or increase Statewide 359 Below 1568 392 359 -33

Scottsbluff - Hofmaier 32 Above 85 21 32 11
North Platte - Simmons 16 Below 106 27 16 -11
Grand Island 52 Above 191 48 52 4
Kearney 15 Below 105 26 15 -11
Lincoln - Jenkins 23 Below 109 27 23 -4
Lincoln - Rathjen 19 Below 93 23 19 -4
Lincoln - Glawatz 18 Below 143 36 18 -18
Omaha - Dixon 31 Below 162 41 31 -10
Omaha - Petersen 34 Above 102 26 34 9
Omaha - Frazier 22 Below 134 34 22 -12
Norfolk - Niemeyer 37 Above 127 32 37 5
Norfolk - Craven 24 Below 108 27 24 -3
Norfolk - Craven2 36 Above 103 26 36 10

Federal Standard Team VR FY2010 Rating

1.2
Percent achieving employment 

outcome
55.80% Statewide 57.35% Above

Scottsbluff - Hofmaier 66.67% Above
North Platte - Simmons 45.71% Below
Grand Island 71.23% Above
Kearney 75.00% Above
Lincoln - Jenkins 52.27% Above
Lincoln - Rathjen 57.58% Above
Lincoln - Glawatz 56.25% Above
Omaha - Dixon 55.36% Below
Omaha - Petersen 51.52% Below
Omaha - Frazier 33.33% Below
Norfolk - Niemeyer 60.66% Above
Norfolk - Craven 64.86% Above
Norfolk - Craven2 65.45% Above

#1_Standards_2010_Q1

This is calculated against each 
team's 2009 employment outcomes.

equal or increase

Of all individuals who exit the VR 
program after receiving services 

(after plan), the percentage who are 
determined to have achieved an 

employment outcome.  This is the 
rehab rate.

55.80%



Federal Standard Team VR FY2010 Rating

1.3
Percent with earnings above 

minimum wage
72.60% Statewide 98.33% Above

Scottsbluff - Hofmaier 96.88% Above
North Platte - Simmons 93.75% Above
Grand Island 100.00% Above
Kearney 100.00% Above
Lincoln - Jenkins 100.00% Above
Lincoln - Rathjen 100.00% Above
Lincoln - Glawatz 94.44% Above
Omaha - Dixon 100.00% Above
Omaha - Petersen 100.00% Above
Omaha - Frazier 100.00% Above
Norfolk - Niemeyer 94.59% Above
Norfolk - Craven 100.00% Above
Norfolk - Craven2 97.22% Above

Federal Standard Team VR FY2010 Rating Average Wage

1.5
Ratio of average earnings to state 

average earnings
0.52 Statewide 0.59 Above $10.29

Scottsbluff - Hofmaier 0.59 Above $10.22
North Platte - Simmons 0.52 Below $8.96
Grand Island 0.61 Above $10.53
Kearney 0.80 Above $13.85
Lincoln - Jenkins 0.62 Above $10.78
Lincoln - Rathjen 0.60 Above $10.46
Lincoln - Glawatz 0.69 Above $12.07
Omaha - Dixon 0.58 Above $10.12
Omaha - Petersen 0.61 Above $10.64
Omaha - Frazier 0.59 Above $10.24
Norfolk - Niemeyer 0.53 Above $9.29
Norfolk - Craven 0.57 Above $9.89
Norfolk - Craven2 0.52 Below $8.97

Of all individuals determined to have 
achieved an employment outcome, 

the percentage who exit the VR 
program as a successful outcome 

with earnings equivalent to at least 
the mimimum wage.

72.60%

The average hourly earnings of all 
individuals who exit the VR program 

as a successful outcome with 
earnings equivalent to at least the 
mimimum wage (6.55) as a ratio to 
the State's average hourly earnings 

for all individuals in the state 
($17.38).

0.52



Federal Standard Team VR FY2010 Rating

Number of 
individuals who 
report their own 

income at 
application as 

primary source of 
support

Number of 
individuals who 
report their own 

income at 
outcome as 

primary source 
of support

Number of 
individuals 

who make at 
least 

minimum 
wage

1.6
Increase in percent whose income is 

largest source of support
53.0 Statewide 57.51 Above 101 304 353 57.50708215

Scottsbluff - Hofmaier 35.48 Below 14 25 31 35.48387097
North Platte - Simmons 53.33 Above 6 14 15 53.33333333
Grand Island 55.77 Above 15 44 52 55.76923077
Kearney 73.33 Above 2 13 15 73.33333333
Lincoln - Jenkins 60.87 Above 7 21 23 60.86956522
Lincoln - Rathjen 57.89 Above 4 15 19 57.89473684
Lincoln - Glawatz 23.53 Below 8 12 17 23.52941176
Omaha - Dixon 54.84 Above 10 27 31 54.83870968
Omaha - Petersen 47.06 Below 12 28 34 47.05882353
Omaha - Frazier 72.73 Above 5 21 22 72.72727273
Norfolk - Niemeyer 74.29 Above 7 33 35 74.28571429
Norfolk - Craven 83.33 Above 1 21 24 83.33333333
Norfolk - Craven2 57.14 Above 10 30 35 57.14285714

Federal Standard Team VR FY2010 Rating Minority After Plan Minority
Non-minority 

After plan
Non-minority Ratio

2.1 Minority Access 0.8 Statewide 0.85 Above 99 205 527 926 0.84855834
Scottsbluff - Hofmaier 0.92 Above 6 11 42 71 0.92207792
North Platte - Simmons 1.05 Above 5 7 30 44 1.04761905
Grand Island 0.79 Below 8 17 65 109 0.78914027
Kearney 0.84 Above 2 5 18 38 0.84444444
Lincoln - Jenkins 1.11 Above 8 17 36 85 1.11111111
Lincoln - Rathjen 0.70 Below 1 3 32 67 0.69791667
Lincoln - Glawatz 0.62 Below 4 14 28 61 0.62244898
Omaha - Dixon 0.88 Above 11 22 45 79 0.87777778
Omaha - Petersen 0.96 Above 7 13 59 105 0.95827901
Omaha - Frazier 0.91 Above 27 58 39 76 0.9071618
Norfolk - Niemeyer 0.47 Below 3 8 58 73 0.47198276
Norfolk - Craven 0.77 Below 11 21 26 38 0.76556777
Norfolk - Craven2 1.09 Above 6 9 49 80 1.08843537

The ratio of consumers from a 
minority background vs consumers 

from a non-minority background 
who exit the program as a succ 

outcome or term after plan that is at 
least 80% of the rate for non-

minority consumers.

0.80

Individuals who exit the VR program 
with a successful outcome, make at 

least the minimum wage, the 
difference between the percentage 

who report their own income as 
largest single source of support at 
succ outcome and the percentage 

who report their own income as the 
largest single source of support at 

time of application.

53.00


